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Training delivery and Job placement
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Wet Processing Technology ¥ 33 0%
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and Maintenance
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9 Earth Resistance Tester
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3¢ Hole Cutting Machine
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S A Water Pump
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Phone : +880 2 5513 8753~5 | Fax: +880 2 5513 8752
E-mail : info@seip-fd.gov.bd | Web : www.seip-fd.gov.bd




